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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The material 


is based on unclassified reports from United States labor attaches, labor 


reporting officers, and the foreign and domestic press. Items pertaining 


to the U.S.S.R. and countries of similar political orientation are based 
chiefly on information from the press and publications of those countries, 
without verification or evaluation of the material presented. The publi- 
cation is prepared by the Division of Foreign Labor Conditions of the 


Bureau of Labor Statistics. 
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AMERICA 


Canada 


Raiding by Teamsters, At a meeting held 
in March, the executive board of the Canadian 
Labour Congress (CLC) found the International 
Brotherhood of Teamsters guilty of raiding the 
membership of the Brotherhood of Railway and 
Steamship Clerks, and ordered the Teamsters to 
quit the field of the latter union.--U.S. Embassy, 
Ottawa. 


British Guiana 


New Trade Union School. The U.S. Inf or- 
mation Service at Georgetown, British Guiana, 
has reported as follows: 

“The recently inaugurated Trade Union 
School, under the auspices of the University Col- 
lege of the West Indies, the British Guiana Trades 
Union Council, the British Guiana Government, 
and the International Cooperation Administration, 
has . . . concluded a successful 4-week course 
in the field of Industrial Relations. 

‘*The course, attended by 40 delegates from 
different trade unions throughout British Guiana, 
has featured experts in many fields of the union 
movement, including Dr. Alfredo Nazario of the 
University of Puerto Rico and Mr. Ben Segal of 
the AFL-CIO. Local Trades Union Council lead- 
ers have stressed that the main idea of the school 
is to develop future leadership for the unions, 
leadership which is now lacking in quantity.’’— 
U.S. Information Service, Georgetown. 


Chile 


Index of Employment. The National Statis- 
tics and Census Service, assisted by the Inter- 
national Labour Office, has. devised a quarterly 
index of industrial employment, which was first 
published in 1959. The index (1953=100) begins 
with September 1956. It is published in Eszadis- 
tica Chilena, the bimonthly publication of the 
National Statistics and Census Service, and in 


the momhly bulletin of the Banco Central de 
Chile. 

: The Statistics and Census Service points 
out that the index assists in following economic 
growth in two important areas of the country’s 
economy (manufacturing and the extractive indus- 
tries) but does not cover such significant sectors 
as agriculture, construction, commerce, and gov- 
ernmental and semigovernmental services. 

For the extractive sector, the data are ob- 
tained from quarterly surveys of the largest cop- 
per and coal mines and of all of the nitrate and 
petroleum establishments, which together. ac- 
counted for 80 percent of the employment in this 
sector. 

A system of weights, based on size of en- 
terprise in each industry group, has been devised. 
The weights are applied to each industry to ob- 
tain the-averages for the manufacturing and for 
the extractive industries, shown separately. 

Counted as employed in the manufacturing 
industries are those wage eamers who actually 
worked during the whole of the last pay period in 
the survey month (March, June, September, De- 
cember) and those salaried employees who worked 
sometime during the survey month. Mining and 
petroleum workers are counted if they appeared 
on the employment rolls during the month in ques— 
tion. Two indexes are published, one covering 
all employment and one covering manual laborers 
only. The weights used and the indexes for June 
1959 are given in the table on page 14 of this 
issue. The United Nations industry classifica- 
tion is used.-- Estadistica Chilena, May-June 1958. 


Cuba 


Labor Law Extended. On February 19, 1960, 
the Council of Ministers extended Law No. 82 for 
a period of 180 days. This law, originally en- 
acted in February 1959 prohibits the discharge 
of employees for economic reasons.--U.S. Embas- 
sy, Havana. 





EUROPE 





Labor Force Census. The Council of Min- 
isters on March 18, 1960, authorized a nation- 
wide census of the labor force during the week 
of April 18 to 24. All persons 14 years of age 
or older, except housewives, the physically 
handicapped, students, and pensioners, were to 
be considered as part of the labor force and were 
required to register at the nearest Census Office 
in each municipality.--U.S. Embassy, Havana. 


Trinidad and Tobago 


New Employers’ Association. Forty-seven 
companies have formed the Trinidad and Tobago 
Employers’ Association. The purpose of the As- 
sociation is to foster better labor-management 
relations.-- U.S. Consulate General, Port-of-Spain. 


EUROPE 


Average Wages per Province. In 1958, a 
study was made by the Belgian National Institute 
of Statistics of the average wages paid in the 
Belgian provinces. The average hourly wages 
paid in the Walloon or Southern provinces were 
found to be 20 percent higher than those paid in 
the Flemish or Norther provinces. This differ- 
ence is caused by the absence of heavy or basic 
industries in the Flemish provinces and the high 
percentage of female workers (generally lower 
paid), particularly in the textile industries in 
East and West Flanders. 


. The survey included all branches of indus- 
try and covered the gross hourly wages of male 
and female manual workers, overtime pay, and 
other remuneration before deductions for taxes and 
social security. The gross average hourly wages 
paid in the different provinces were as follows: 


(Belgian francs') 
34.59 
34. 48 
33. 45 
30. 68 
30. 45 
30. 38 
Brabant 28. 36 
West Flanders 25. 53 
East Flanders 25.00 


1 | Belgian franc=US$0.02. 
--U.S. Embassy, Brussels. 


Denmark 


Compulsory Arbitration Proposal. In March 
1960, the two major opposition groups in Parlia- 
ment (Moderate Liberal and Conservative) intro- 
duced a bill requiring the compulsory arbitration 
of industrial disputes which affect public order 
and health, including those involving utilities, 
public transport, food supply, and the press. The 
Danish Employers’ Association (DES) and the 
Federation of Danish Trade Unions (FDTU) joined 
in opposing the bill.--J.S. Embassy, Copenhagen. 


Rise in Apprenticeships. The number of 
new apprenticeships in 1959 (29,360) represented 
an increase of 26 percent over the figure for 1958. 
The increase was 20 percent in the building and 
metal trades and 47 percent for shop and office 
workers. It was 22 percent for men and 39 per- 
cent for women.--U.S.. Embassy, Copenhagen. 


France 


Wage Agreements. During the last quarter 
of 1959, over 100 new collective bargaining con- 
tracts were negotiated. Most of them provided 
for wage increases. On the national, regional, 
and community level, most increases in minimum 
wage rates ranged between 3 and 5 percent. 

The negotiations in the metalworking indus- 
tries resulted in a wage rise of 3 to 4 percent. 
These industries employ 1,800,000 wage earners, 
the largest single group in the French labor force, 
and their collective bargaining agreements serve 
frequently as a pattern for other sectors of pri- 
vate industry.--U.S. Embassy, Paris. 
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AFRICA 





Germany, Federal Repub lic 


Attitude Toward the Sickness Insurance Re- 
form Bill. The Government’s proposed sickness 
insurance reform bill has aroused more opposition 
than any other measure in recent years. The Ger- 
man Trade Union Federation (DGB) is against 
the bill, chiefly because of the increase in work- 
ers’ contributions and other cost-sharing features, 
such as the introduction of a fee for each visit to 
the doctor. The doctors are opposed to the bill 
because they would have to collect the fees. 

The DGB has offered an altemate plan 
which suggests (a) removing all extraneous cases, 
such as maternity care, from the sickness insur- 
ance coverage; (b) having accident care financed 
completely by the employers through accident in- 
surance systems; and (c) extending the sickness 
insurance system to all employed persons. Union 
membership has been calling for drastic action, 


such as a strike, to defeat the bill, but since the | 


employers are not responsible for this bill, and 
no contracts have been violated, a strike would 
probably result in legal action against the union 
for unlawful work stoppage.--U.S. Consulate Gen- 
eral, Dusseldorf. 


Norway 


Strike Damages Assessed. A jurisdictional 
strike by busdrivers, in October 1959, led to a 
suit by the Norwegian Employers’ Association 
against the Norwegian Federation of Trade Un- 
ions (LO), the Transport Union, and the Oslo 
local of the Transport Union. The Labor Court, 
by a 5 to 2 decision, ruled that the defendents 
were legally liable for a part of the losses in- 
curred, and set the damages at 90,000 kroner 
(US$12,000) plus legal costs.-U.S. Embassy, 


Oslo. 


United Kingdom 


Busmen’s Pay Raise. Delegates of London 
busmen voted--and the rank and file were expected 
to ratify--acceptance of the Transport Commis- 
sion’s offer of a wage increase of just under 5 
percent. Acceptance of the offer will raise the 
weekly pay of drivers and conductors by 10 
shillings (US$1.40); of semiskilled maintenance 
men by 8 shillings, 6 pence (US$1.19); and of 
unskilled workers by 8 shillings (US$1.12).--U.S. 


Embassy, London. 


Pay Increase in Cotton Textiles. Some 
200,000 workers in the cotton textile industry 
won a pay increase of 74% percent, effective 
March 7. It is estimated that the increase will 
cost the industry £5.5 million (US$15.4 million) a 
year. 

The unions in the industry have a reputation 
for restraint in wage claims, but the prosperity of 
the industry in the past year, coupled with the 
fact that the workers had missed a round in the 
sequence of pay increases, led these unions to 
ask for a 10-percent increase. This figure was 
reduced to 744 percent in amicable negotiations.-- 
London Times. 


Shorter Workweek. During February, about 
3 million workers in the engineering industries 
(machinery, transportation equipment, and related 
heavy industries), almost 500,000 employees of 
local govemments, and 250,000 workers in ship- 
building won a reduction of the workweek to 42 
hours.--U.S. Embassy, London. 


AFRICA 


Kenya 


Survey of Unemployment and Underemploy - 
ment. A. G. Dalgleish, who has served as Perma- 
ment Secretary to the Ministry of Agriculture and 
the Ministry of Local Government, has been com- 
missioned to survey unemployment and underem- 


ployment in Kenya. Quoted below are his terms 
of ref erence: 

To investigate and report on (1) the extent 
of unemployment and underemployment in Kenya; 
(2) where they occur; (3) why they occur; and 
(4) the factors likely to influence their inci- 
dence in the future. 





AFRICA 








During his survey, Mr. Dalgleish will visit 
all parts of Kenya and interview government of- 
ficials, private persons, and business and labor 
organizations. He will also request written state- 
ments from employers’ and union groups, as well 
as from any other interested parties. His survey 
is expected to be completed by June 1960.--U.S. 
Consulate, Nairobi. 


End of Daily Casual Labor System at Mom - 
basa. Effective January 23, the \use of casual 
labor paid on a daily basis ended at Mombasa 
port, and was replaced by a system of employ- 
ment by the week with a guaranteed minimum 
wage. The change implements a recommendation 
of the Parkin Report (prepared in 1959 by a 
Board of Inquiry headed by Sir Ian Parkin), which 
concerned the improvement of port operations. 

The revised wage structure means an in- 
crease in the minimum guaranteed weekly wage 
from EASh.18 to EASh.33 a week, ! provided six 
attendances (occasions when they are required 
to be present, whether or not there is work to be 
done are made. Men who have made the required 
attendances but fail to obtain work in any 1 week 
will receive a guaranteed payment of EASh.33, 
and if earnings during a week fall below that 
sum they will have their pay made up to EASh.33 
by a ‘‘fall-back’’ payment. Under the new rates, 
dockworkers will earn considerably more than the 
present goverment minimum wage in Mombasa, 
which is EASh.120 and 50 cents a month, includ- 
ing the housing allowance. However, dockwork- 
ers are now required to report for a total of 26 
days a month instead of 20 under the old system. 
As bef ore, men will not receive sick pay or sick 
leave, but will be given a 3-shilling hospital 
ticket when reporting sick. Under the old system, 
casual laborers not given work were given a 3- 
shilling attendance payment each day, resulting 
in a minimum guaranteed weekly wage of EASh. 18. 

The change brings Mombasa into line with 
Dar es Salaam and Tanga, where a scheme of 
weekly employment was instituted last October, 
immediately following the publication of the 
Parkin Report covering the Tanganyika ports. 
The new system at Mombasa affects 950 men, 
who are the only remaining casual laborers in a 
dock labor force of about 5,000. 





1 1 EASh.=approximately US$0.14. A shilling is 
divided into 100 cents. 


Installation of the new system has been 
the declared policy of the Port Employers’ Asso- 
ciation for a number of years, according to its 
chairman, Captain G. R. Williams.. Captain Wil- 
liams paid tribute to the cooperation, in the ne- 
gotiations, offered by the employee representa- 
tives in the Joint Industrial Council. With the 
implementation of the new policy, according to 
Captain Williams, the only Parkin Report recom- 
mendation outstanding is that regarding the for- 
mation of a dock labor board, which will require 
legislation.--U.S. Consulate General, Nairobi. 


Libya 


Tripolitania Executive Council Approves 
Wage Increases. On February 18, the Executive 
Council of Tripolitania approved wage increases 
as shown below, which had been recommended by 
an ad hoc committee formed for the study of 
wages of government and nongovernment workers: 

(a) The minimum daily wage was increased 
to 30 piasters a day (from 25) for workers en- 
titled to an annual increment, and to 32 piasters 
for others. (1 piaster=US$0.0283.) 

(b) Persons with specified monthly earnings 
received percentage increases as follows: 





Percent 
Maximum monthly earnings increase 
RAM omg ond ip cab: 5 15 
MAL ace tiths ace bu kadvadysepteeseteson 10 
I Sheciasn kbc yalbercoshcbebotine ots 6 
MGS, ots, aad Niches te 3 
Fle Be tile tae Abe) eal «Ah ote 2 


NOTE: 1 Libyan pound (L£)=US$2.83. 


The Executive Council also approved an 
additional increase in the minimum daily wage, 
effective as of May 1, 1960, which raised the 
minimum to 35 piasters daily.--U.S. Embassy, 
Tripoli. 


Uganda 


New Wage Rates and Fringe Benefits for 
Road Passenger Industry. The first Wage Coun- 
cil appointed under the Minimum Wages Advisory 
Boards and Wages Councils Ordinance (passed in 
October 1957) produced proposals for the road 
passenger industry which were enacted into law 
in January 1960. The council’s proposals in- 
cluded the following provisions: 
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NEAR EAST AND SOUTH ASIA 





(1) Sick Pay. An employee is entitled to a 
maximum of 10 days of sick leave with full pay 
after he has been employed 3 consecutive months 
by the same employer. 

(2) Annual Leave. After 12 months of con- 
tinuous employment with an employer, a worker 
is entitled to 14 consecutive days’ leave with 
full pay. 

(3) Hours of Work. Normal working hours 
are to be 48 in any 1 week, spread over any 6 
days. 

(4) Overtime Pay. Persons eaming less 
than EASh. 150 (US$21) monthly will receive time 
and a half for overtime and double time for holi- 


NEAR EAST AND 


India 


Steel Strike. Complaints against possible 
layoffs of construction workers: and against cer- 
tain working conditions brought about a strike, 
culminating in rioting, at the Bhilai steel plant 
during February 1960. The strike resulted in 
damage to property, and the complete shutdown 
on February 18 and 19 may have caused some 
damage to the refractory, blast furnace, ladles, 
and open-hearth furnaces.--U.S. Embassy, New 
Delhi. 


Wages of Cement and Textile Workers. The 
Goverment of India has accepted in full the 
recommendations of both the cement and textile 
wage boards. According to reports, the main 
recommendations of the cement industry wage 
board (effective January 1, 1960), were (1) that 
the all-India minimum wage shall be Rs.94 
(US$19.74) a month, except in Gujerat and Sau- 
rashtra, where it shall be Rs.101 (US$21.21) a 
month, (2) that contract labor shall be abolished, 
and (3) that men and women workers shall ré- 
ceive equal pay. 

The textile wage board reportedly recom- 
mended (1) an increase of Rs.6 (US$1.26) to Rs.8 
(US$1.68) a month in the basic wage for all work- 
ers, (2) the incorporation of 75 percent of the 
‘‘deamess’’ (cost-of-living) allowance into the 
basic pay, and (3) a wage freeze for the next 5 
years.--U.S. Embassy, New Delhi. 


days. For those earning more than EASh.150 
monthly, time and a quarter for overtime on a 
regular working day, time and a half for work 
done on the employee’s regular day off, and 
double time for holidays must be paid. 

(5) Safari Allowance. Employees will re- 
ceive additional pay for nights spent away from 
the place of employment in the service of the em- 
ployer at the rate of EASh.2 a night if accommo- 
dation is provided and EASh.3 if it is not. 

(6) Severance Pay. In lieu of 1 month’s 
notice of dismissal, 1 month’s wages must be 
paid.--U.S. Consulate, Kampala. 


SOUTH ASIA 


United Arab Republic (Syria) 


Labor Force Statistics. Comprehensive sta- 
tistics on the industrial labor force in the Syrian 
Region of the United Arab Republic have been 
compiled for the first time. A summary of the 
data, which were published in the March 7 bulle- 
tin of the Syrian Commercial Information Agency 
appears below: 





Number 
Number of em- 
of firms __ ployees 
Mi iieitnes wadions ietaaieiade 3,387 42, 866 
CIO is ininse ster vicar stercrinieniivign 257 3,915 
Food and beverages................ 609 6,175 
Pi iciattceirinitnsccnioness 1,894 24,352 
Miscellaneous industries ...... 627 8, 424 
Metal lathing and machinery 430 2,500 
Tile and marble products .. 120 1, 350 
Tinplate products 
(cans and tins)................ 16 3,000 
Footwear (rubber) ................ 8 750 
PRO bass opie csosceenstsccicrs os 3 300 
Furniture (steel).................. 26 250 
Plastic products ...............4:. 12 125 
I i tied cn lhcdichsictinioseci 12 149 


--U.S. Embassy, Damascus. 








OCEANIA 








OCEANIA 


New Zealand 


Pay Raise for Dairy Farm Workers. An 
agreement raising wages for dairy farm workers 
was described and summarized in the New Zea- 
land Herald as follows: 

“Agreement has been reached between 
representatives of the Federated Farmers and the 
New Zealand Workers’ Union to incorporate the 
24epercent general wage order (the special cost- 
of-living allowance raised to 24 percent in Sep- 
tember 1959) in rates of wages for dairy farm 
wo rkers. 

‘The new rates, subject to confirmation by 
Order-in-Council, operate from February 1. They 
are: 

**Workers under 17, £4 10s. 6d. a week; be- 
tween 17 and 18, £5 13s. 3d.; between 18 and 19, 
£6 17s. 9d.; between 19 and 20, £8 1s.; between 
20 and 21, £9 3s. 3d.; over 21, £10 5s. 


“These rates include allowance for work 
at weekends and holidays as part of the normal 
week’s work and they are additional to board and 
lodging. Workers not provided with board and 
lodging by their employers get an extra £2 2s. 6d. 
a week. 

‘*The minimum rates of pay for casual work- 
ers on dairy farms are: 

‘Harvesters, 5s. 4d. an hour (with rations); 
other workers, 18 and over, 4s. 644d. an-hour (with 
found), 5s. 4d. (not found), or £1 16s. 4d. a day 
(with found), £2 2s. 6d. (not found); under 18, 
3s. 1d. an hour (with found), 3s. 104d. (not 
found), or £1 4s. 10d. a day (with found), £1 11s. 
a day (not found).”’ 

The tem ‘‘found’’ refers to room and board; 
‘*not found’? means ‘‘without room and board.’’ 
1 pound=US$2.80.--U.S. Agricultural Attache, 
Wellington. 
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SOURCES OF INFORMATION ON FOREIGN LABOR AND RELATED SUBJECTS 


CERTAIN ITEMS HAVE BEEN EXAMINED AND ANNOTATED 


INTERNATIONAL 


International Metalworkers’ Federation, Secretariat. The Largest Steel Companies of the 
Free World. Geneva, Intemational Metalworkers’ Federation, 1959. 170 pp. 


This report was presented to the Steel Workers’ Conference 
held in Vienna, March 19-21, 1959. It is divided into 2 parts, the 
first containing a detailed review of 107 of the world’s largest 
steel companies and providing information about their output, num- 
ber of workers, turnover, labor costs, net profits, depreciation, 
and dividends for 1957; and the second providing additional finan- 
cial data and dealing with the structure of the steel industry in 
the individual countries of the free world. ; 

A part of the report, including a number of statistical tables, 
is reprinted. by the International Confederation of Free Trade Un- 
ions, in Economic and Social Bulletin, July 1959, pp. 1-16. . 


AMERICA 


Canada 


Cameron, James C., and Young, F. J. L. Certain Fringe Benefits in Canadian Industry. 
Kingston, Ontario, Department of Industrial Relations, Queen’s University, 1959. 46 pp. 
Processed. (Bulletin No. 17.) 


Covers group life insurance, shift bonuses, premiums for 
weekend work, paid vacations, bereavement pay, and other fringe 


benef its. 


Cameron, James C., and Young, F. J. L. Private Unemployment Benefit Plans in Ca- 
nadian Industry. Kingston, Ontario, Department of Industrial Relations, Queen’s Uni- 


versity, 1957. 48 pp. (Bulletin No. 15.) 


Discusses practices, Government regulations, important 
issues, and future trends. 


Cameron, James C., and Young, F. J. L. Productivity and Wages. Kingston, Ontario, 
Department of Industrial Relations, Queen’s University, 1958. 33 pp. (Bulletin No. 16.) 


Discusses the meaning of and variations in productivity, 
distribution of its benefits, and the relation of wages to produc- 


tivity. 








SOURCES 





Canada, Department of Labour, Economics and Research Branch. The Aging Worker in 
the Canadian Economy. Ottawa, Queen’s Printer, 1959. 61 pp. 25 cents. 


Discusses the age composition of the population and of the 
labor force, the occupations of older workers, unemployment 
among older workers, and related topics. 


Canada, Department of Labour, Economics and Research Branch. Provisions for Income 
Security in Canadian Manufacturing Industries. Ottawa, Queen’s Printer, 1959. 27 pp. 


25 cents. 


Covers reporting pay, layoff benefits, sickness indemnity 
insurance, and guaranteed employment or wages. 


Canada, Department of Labour, Legislation Branch. Provincial Labour Standards... 
December 1959. Ottawa, Queen’s Printer, 1960. 26 pp. 25 cents. 


Covers child labor, holidays, hours of work, minimum w ages, 
and other topics. 


Latin America 


University of Chicago, Research Center in Economic Development and Cultural Change. 
United States Business and Labor in Latin America. Washington, Government Printing 
Office, 1960. (No. 4 of the studies prepared at the request of the Subcommittee on 
American Republics Affairs of the Senate Committee on Foreign Relations; issued as 


a Committee Print.) 103 pp. 


Chapter IV discusses U.S. Firms as Employers; Chapter V, 
Latin American Labor Unions. 


EUROPE 


International 


Organisation for European Economic Co-operation, European Productivity Agency, Trade 
Union Research and Information Service. Trade-Union Training in Europe. Paris (?) 
(1959 (?). 2 vols., looseleaf. 


Covers trade union educational and training activities in the 
following countries: (Vol. I) Austria, Belgium, Denmark, France, 
Germany, Greece, Ireland; (Vol. II) Italy, Luxembourg, the Nether- 
lands, Norway, Sweden, Switzerland, and the United Kingdom. 
Training activities of the national centers, their district offices, 
and the unions, as well as of institutions working in the field in 
behalf of unions, are covered. 














SOURCES 





Norway 


Norway, Central Bureau of Statistics. Dkonomisk Utsyn over Aret 1959: Economic Survey 
1959. Oslo, 1960. 135 pp. (Norges Offisielle Statistikk, XII-1. In Norwegian, with 
En glish-lan guage index and summary.) 


Annual survey of the Norwegian economy. The statistical 
tables cover foreign trade, production, employment, income, con- 
sumption, prices, cost of living, finance, and other subjects. 


Sweden 


*‘New Graduated Pension System in Sweden,”’ in Social Security Bulletin, Washington, 
November 1959, pp. 13-17. 


Covers the source of funds, old-age benefits, invalidity 
benefits, survivor benefits, administration, and other topics. 


U.S.S.R. 


Nove, Alce. Communist Economic Strategy: Soviet Growth and Capabilities. Washington, 
National Planning Association, 1959. 79 pp. $2.25. 


United Kingdom 


United Kingdom, Railway Pay Committee of Inquiry. Report. London, Special Joint Com- 
mittee on Machinery of Negotiation for Railway Staff (222 Marylebone Road, N.W.1), 


1960. 94 pp. 2s. 


This document was prepared at the request of the Transport 
Commission and the three railway unions. A threatened railway 
strike early in 1960 was prevented by the preliminary application, 
in part, of the recommendations which were expected to be made 


in the report. 


ASIA AND OCEANIA 


Ceylon 


Ceylon, Department of Census and Statistics. Statistical Abstract of Ceylon, 1959. 


Colombo, Government Press, 1959. 311 pp. 


Includes statistics on population, pensions, education, labor, 
and prices. The labor statistics include those for unemployment , 
employment in selected industries, strikes, minimum daily wages 
and monthly earnings of workers by occupation, and the number of 
employees by wage group. 











SOURCES 





‘India 






India, Central Statistical Organization. Statistical Handbook of the Indian Union, 1948-57. 
Delhi, Government of India Press, 1958. 189 pp. 










Contains, among other data, statistics on population, educa- 
tion, labor, industrial disputes, trade unions, consumer prices, 
and per capita income. 










India, Ministry of Finance. Report of the Commission of Enquiry on Emoluments and 
Conditions of Service of Central Government Employees, 1957-59. New Delhi, Govern - 


ment of India Press, 1959. 640 pp. 








A comprehensive study of the conditions of service of all 
employees of the Central Government’s civil services. The study 
covers wages, allowances, leave and holidays, and other fringe 
benefits, social security, hours of work, and other matters. The 
report includes recommendations for changes in the existing con- 
ditions of service. 












India, Ministry of Finance. Statistical Supplement to the Report of the Commission of 
Enquiry on Emoluments and Conditions of Service of Central Government Employees, 


1957-59. New Delhi, Government of India Press, 1959. 96 pp. 








Includes not only comprehensive data regarding employment 
and levels of pay in all departments of the Central Government, 
but also data relating to the general economy of India. 











India, National Productivity Council, Indian Productivity Team. Productivity in Indus- 
tries of U.S.A., West Germany, and United Kingdom. New Delhi (?) 1959. 110 pp. 







Deals with the effect of automation, labor-management re- 
lations, incentives, work studies, and other factors on productivity 
in three countries. 






India, National Productivity Council. National Productivity Council Annual, 1958-1959. 
Delhi, National Printing Works, 1959 (?). 105 pp. 












A report of the activities of the National Productivity Coun- 
cil (NPC) during fiscal year 1958-59, including an account of the 
origin and background of the productivity movement in India, and 
the organization of the NPC. 








India, Planning Commission. Occupational Pattern in Manufacturing Industries, India, 
1956. Calcutta, Etka Press, 1959. 











A comprehensive study of the distribution of personnel in 
dif ferent occupational categories in the manufacturing industries 
in India, based upon a survey covering 57.6 percent of the factory 
workers in India. 









SOURCES 





The study reveals, for the first time, the proportion of work- 
ers in various occupations to the total in the industry as a whole 
and to the total in establishments in given size groups within each 
industry. Estimates are also given of the number of workers in 
each occupation for the whole manufacturing sector. 


‘Wage Structure in Printing Presses in West Bengal in December 1956,”’ in West Bengal 
Labour Gazette, September 1958, pp. 289-303. 


Wage data in this study are given, by occupation, for skilled, 
semiskilled, and unskilled workers. Minimum, maximum, and aver- 
age rates of pay per month are given for 1956, and average rates 
only, by month, for 1954. The study also shows the minimum 
monthly rate of ‘‘dearness’’ (cost-of-living) allowance for all work- 
ers. 


“‘Wage Structure in the Engineering Industry in West Bengal in January 1957,’ in West 
Bengal Labour Gazette, June 1959, pp. 660-667. 


Wage data in this study relate to approximately 100,000 
workers in the engineering industry, which includes a number of 
manufacturing industries. Minimum, maximum, and average wages 
for daily rated and monthly rated workers are given by occupation, 
along with the number of workers in each occupation. The ‘‘dear- 
ness’’ (cost-of-living) allowance paid to workers, according to 


specified wage groups, is given for 1956 and for 1958. 


“‘Wage Structure in Chemical Industry in West Bengal in January 1957,’’. in West Bengal 
Labour Gazette, July 1959, pp.. 3-9. 


Data in this study relate to daily rated and monthly rated 
workers; minimum, maximum, and average wage rates are given, 
by occupation. 


Korea 


Korea, The Korean Reconstruction Bank. Final Report--Census of Mining and Manufac- 
turing, 1958. Seoul, 1959. 1,008 pp. (Korean with English index, summary, and table 
headings.) 


Gives results of the second census of its kind for Korea; 
the first one covered the year 1955. The new census includes 
primarily all mining and manufacturing establishments employing 
five or more persons as of March 31, 1959. Workers are subdi- 
divided into working proprietors, unpaid family workers, .produc- 
workers, and administrative and other workers; wages and salaries 
are divided into cash payments and compensation in kind. 
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SOURCES 





New Zealand 


New Zealand, Department of Statistics. Report on Prices, Wages, and Labour Statistics 
of New Zealand for the Year 1958. Wellington, Government Printer, 1959. 104 pp. 


Consists primarily of tables of consumer and wholesale 
prices, wage rates and hours of work, employment and unemploy- 
ment, industrial disputes and organization, and related matters. 


Pakistan 


“Industrial Disputes Ordinance, 1959,’’ in The Gazette of Pakistan, Extraordinary, 
October 21, 1959, pp. 1725-1738. 


Reproduces the Industrial Disputes Ordinance, No. LVI, of 
1959, which repeals and, with certain amendments, reenacts the 
Industrial Disputes Act of 1947. The Ordinance provides for works 
committees, conciliation officers, and industrial courts. 





TABLES 


Data in the following tables were obtained large- 


ly from agencies of the countries concerned, as indicated 


by the source note accompanying each table. The Bureau 


of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this-important 


limitation. 








TABLE 1. CHILE: INDUSTRIAL EMPLOYMENT INDEX! 


























on Weights nde xes (1953=100) June 1959 
Industry Manual Total Manual Total 
iil cer ” workers | employment} workers | employment 
I ities siccessbscapdescoscaicnibaitsaeicnnil - -- 89.4 92.5 
iA aliiek saith iano dh daahusspndeshdiaiigisattebadebiaad 31.8 29.0 98.8 100.6 
RN Ashik irate: vil ideindde ccbiabiwnnenavaveieeiinniall 22.5 26.2 103.4 103.9 
eit lad sicbaek cdl wots damisentiinalidmanniinedagal 1.2 1.4 284. 3 283.0 
SE EE OS PE 42.1 40.8 66.6 69.5 
I al ti dictates ceding bdtbahtiincenneiene petserestunivies 2.4 2.6 135.1 147.4 
POUNNOIN scsssicccceressie <tcrossocs veexssrecees os ssp ie aed -- -- 91.3 93.6 
SIE aildbe issih dite ie itiieinscateahasbeiitvenadenenes ag msnanalpiehiei 17.0 16.0 95.2 97.3 
I i tas sessile hesibsgestindeiassiscilalal 2.6 2.6 98.9 102.0 
Tebeces asel.i.acinidn.caniaeldgs-gasmayd e MR 70.0 62. 6 
aga dat FONE i lei ll elt a A 22. 6 21.5 85.4 86.5 
nn etiam 13.3 12.6 87.8 88.8 
AE OGRE TITLE 4.0 4.0 73.3 74.5 
Furniture and aCCeSSOries ..................cssccsseeeeee es 2.2 25 88. 4 92.9 
Paper and paper products ...................csseeeeeceser ees 1.7 1.7 103.2 100.9 
Printing, publishing, and related industries ..... 2.4 5.7 127.1 122.9 
Leather and leather goods (excluding shoes) ... 2. 2 2.2 87.0 87.4 
| REEL EL LOTR LTO ONTO LZ 1.2 85.6 94.3 ; 
Chemical and chemical products .................... 2... 22 5.9 113.3 114.7 
PONE NUN cscs serene seas sesvseceovsens neseeweser ae ee. 73.1 74.5 
Basic metals ............. de bneus-a>-aninaed:.cned 6.0 (6.3 91.7 95.3 
Metal products (excluding machinery 
and transport equipment).............c0ccccecseseeene 5.9 5.6 106.6 110.9 
Machinery (except electrical).............ccccc0 8 1.1 1.1 110.1 106. 5 
Electrical machinery and apparatus...................-. 1.9 2.0 97.6 100. 2 
SE I iin sitcsexpcisinesnstnssssoistinncie 2.5 2.4 93.1 93.4 





1 See the item on p. 1 of this issue. 
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Source: National Service of Statistics and Cet- 
sus, Estad stica Chilena, May-June 1958 and Central f 
Bank of Chile, Monthly Bulletin No. 382, December 
1959. 


wr’ tne #* * 














> 








and Cen: 
Central 


ecembet 


TABLE 2. JAPAN: INDEXES OF PRICES AND COST FACTORS IN THE MANUFACTURING INDUSTRY 


























(1955=100) 
Pees 1956 1957 1958 1959 
Jan.-June | July-Dec. | Jan.-June 

Time worked per unit of output ............ 0.600 cee 88.7 83.8 86.5 84.4 75.4 
am iiaivwitecinnitet: aciiegs hci ch psvesn eden osnciensigeseiose 106. 4 108. 5 109.8 113.0 116.7 
Labor costs per unit product: 0.0.0... cece eeeeeees 94.4 90.9 95.0 95.4 88. 0 
Unit consumption of raw materials .................... 96. 6 91.5 84.4 86.7 83.8 
a I ais nas cn sesdgepiines siedeainaciaveancenneien 109.0 113.9 102. 7 104.6 113.4 
Consumption of raw materials per unit 

CS ETI SR ae | 105.2 104. 2 86.7 90.7 95.0 
Price of raw raterials; 

Economic Planning Agency ..............c:neeeee 112.8 115.5 107. 5, 104.8 108. 0 

OE aisrr hairdos eisnsd cata sseets ssctawseniesie nce sesonss 103. 5 112.4 105. 6 102.8 104. 4 
Raw material expenses per unit product: 

Economic Planning ioe A a as a 2 109.0 105.7 90.7 90.9 90.5 

On cdi ch nce sepeetsincdpsovochedciec'cons 100. 0 102.8 99.7 89.1 87.5 
Prices of finished goods: 

Economic Planning Agency ..........c000 00 | 106.2 109.7 103. 4 100. 4 102.1 

2 Sp a a 105.1 107.9 9. 3 96.8 98.2 





, Consumption of raw materials per unit of ca- 
pacity is obtained by dividing the unit consumption 


of raw materials by the operation rate. The, opera- 


tion rate is the average for 4 months (March, June, 
September, and December) or for 2 months (Septem- 
ber and December). 
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Source: Published in the Monthly Circular, 
October 1959, Mitsubishi Economic Research In- 
stitute, Tokyo, Japan. 





TABLE 3. UGANDA: NEW WAGE RATES FOR ROAD PASSENGER INDUSTRY 


(In East African shillings) 





All districts 





}+#—— 


Mengo district : 
Eas tem province Northem and 


FS (Masaka and Mubende) Western provinces 
Monthly | Daily | Monthly | _ Monthly 
Shs. cts. Shs. cts. Shs. cts. 3 : Shs. cts. 


176 00 77 164 152 62 
115 44 44 108 102 70 

80 08 08 71 60 58 
115 44 44 108 102 70 


Occupation 














Artisans and skilled 
employees with: 
Grade I Trade 

Test Certificate.. 30 214 
Grade II Trade 
Test Certificate.. 200 00 183 00 
Grade III Trade 
Test Certificate. | 165 30 152 00 

Untested artisans...... 128 28 117. 00 

Semiskilled employees} 100 00 92 00 

Unskilled employees.. 80 08 71 50 


Note: 1 EASh.=approximately US$0.14. A shilling is divided into 100 cents. 
































